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NOTICE OF ELECTION 
FOR DUPLATE UNIT 
ONTARIO FEDERATION OF LABOUR DELEGATES 
TWO (2) TO BE ELECTED 
AND 

CAW CONSTITUTIONAL CONVENTION DELEGATE 
ONE (1) TO BE ELECTED 

All members in good standing, working within the Duplate 
Unit, stand nominated and have from Thursday, September 22, 
1988, until 10:00 a.m., Friday, October 7, 1988, to declare by 
written notice on cards available at the CAW Hall, 44 Bond St. 
E., Oshawa, their intention to stand for the above position(s). 

IF AN ELECTION IS NECESSARY, IT WILL BE HELD 
ON WEDNESDAY, OCTOBER 26, 1988. 

TIMES OF VOTING IN PLANT: 6:30 a.m. to 7:30 a.m. — 
11:00 a.m. to 12:30 p.m. — 2:15 p.m. to 4:00 p.m. 

UNION HALL — 6:00 a.m., Wednesday, October 26, 
1988. Sixteen (16) hours continuous. 

Brian Sliter, Chairman, 

Bill Hart, Vice-Chairman, 

Local 222 Election Committee. 


By DON THOMPSON 


MEMBERSHIP MEETING 


TRANSFERS 

There has been numerous questions throughout the plant 
the last couple of weeks concerning transfers. During “87” 
Negotiations, Letter 23 of our Local Agreement was agreed 
to by the parties and reads as follows: 

Mr. J. Whalen 

Chairperson, Shop Committee 
Dear Mr. Whalen: 

During current negotiations, 
agreement was reached regarding a pro¬ 
cedure of filling openings or vacancies 
in the plant. Such openings or vacancies 
shall be filled by employees having 
rights under the paragraphs listed below, 
in the order listed below: 

1. Paragraph (13), Paragraph (9) or (30) 
(C) of the Local Seniority Agreement 
(in seniority order). 

2. Paragraph (61) and (62) of the Master Agreement. 

3. Paragraph (65) of the Master Agreement (per Letter #25 
of Local Agreements). 

4. Letter #24 of the Local Agreements. 

5. Recall provisions of the Local Seniority Agreement. 

6. Paragraph (32) of the Local Seniority Agreement. 

Yours truly 
P.R. Simpson 

Regional Personnel Director 

Note: When there are thirty-five (35) or more seniority 
employees on status of permanent lay-off resulting from 
a reduction in force, the priority #5 shall become priority 
#2 when filling openings or vacancies and the laid off 
employees will be recalled in seniority order. A list of laid 
off employees will be provided for each Area Chairman. 

Under normal circumstances, this letter would be advan¬ 
tageous to everyone in the Oshawa plants. Because of the 
length of the Plant One Model Change Lay-off and the time 
limits on Paragraph 9 transfers, anyone who did not have the 
seniority to hold in Plant One, was reassigned to other plants, 
and wished to return to Plant One if the opportunity presented 
itself would only have rights to do so under Paragraph 62. 

I have asked management to forego the time limits until 
January 1, 1989 on these Clause 9 tranfers. They have not 
responded to my request at the time of writing. I have also 
requested that the note at the bottom of Letter 23 be modified 
to permit all Paragraph 62 transfers to fill any new job vacan¬ 
cies in Oshawa. I am waiting for an answer on the request also. 

However, it has been agreed to that any openings or vacan¬ 
cies that were made available through Department 199 (for¬ 
merly 306), which is part of our Pension Incentive Program 
would be filled by Paragraph 62 transfers. These openings 
should be all preferred jobs, created when our senior Brothers 
and Sisters took the opportunity to retire. 



NOTICE OF ELECTION 
FOR GENERAL MOTORS UNIT 

CHAIRPERSON — One (1) to be elected 

VICE-CHAIRPERSON — One (1) to be elected 
RECORDING SECRETARY - One (1) to be elected 
TYLERS — Two (2) to be elected 
ONTARIO FEDERATION 
OF LABOUR DELEGATES 
Fifteen (15) to be elected 

Nominations to take place from the floor of the 
General Motors Unit meeting on Thursday, 
October 20, 1988, at the CAW Hall, 44 Bond 
Street East, Oshawa. 

Voting to take place following the adjourn¬ 
ment of the General Motors Unit meeting on 
THURSDAY, OCTOBER 20, 1988 until 8:30 
a.m., FRIDAY, OCTOBER 21, 1988. 

Voting by Union Card only. 

Brian Sliter, Chairman, 

Bill Hart, Vice-Chairman, 

Local 222 Election Committee 


I would like to thank everyone who came out to the Sep¬ 
tember 1, 1988 membership meeting and voted to defeat the 
motion that was put on the floor. This motion was to do 
away; with our Election Committee and outsource the running 
of Local 222 elections to an outside accounting firm. 

The ramifications of such a motion have to have some con¬ 
siderable thought prior to being brought to the membership. 
We cannot on one hand be arguing with management on 
outsourcing our in-plant jobs to non-union firms then okay it 
at our Union Hall. This is hypocritical and defeats our purpose 
and beliefs as trade unionists. 

It has been the priority of our Election Committee to hire 
help when running these elections from our own member¬ 
ship, those who may be facing the hardships of being laid 
off or on strike. 

The Election Committee is a very important part of the 
democratic system we work under at Local 222. I feel we 
have the capability from within our own membership to look 
after the Union’s business. This along with the fact that anyone 
has the right to appeal any election to the National Union 
through the Constitution of the CAW. 

As of this date, I am not aware of any appeals that have 
turned the results of an election within Local 222 that was 
the responsibility of our present Election Committee. Thanks 
again for attending our Union Meetings. 




Notice of Election 
For Balance of Local 
Ontario Federation of Labour 
Delegates 

Two (2) to be Elected 
and 

CAW Constitutional 
Convention Delegates 
One (1) to be Elected 


All members in good standing work¬ 
ing within the following Units: Colum- 
bus-McKinnon, Delta Faucet, A.V.P 
Extrusions, Kerr Industries, Super Van 
Conversions, St. Mary’s Cement, Cliff 
Mills Motors, Oshawa Transit, stand 
nominated and have from Thursday, 
September 22,1988 until 10:00 a.m., Fri¬ 
day, October 7,1988 to declare by written 
notice on cards available at the CAW 
Hall, 44 Bond St. E., Oshawa, their in¬ 
tentions to stand for the above position(s). 

If an election is necessary, it will be held on 
Wednesday, October 26,1988. 

Times of voting will be as follows: 
COLUMBUS-McKINNON 7:30a.m.-8:00a.m. 

2:30 p.m.-4:45 p.m. 

DELTA FAUCET 6:30a.m.-7:15a.m. 

3:00 p.m.-3:35 p.m. 

A.V.P. EXTRUSIONS 7:30 a.m,8:15a.m. 


KERR INDUSTRIES 
SUPER VAN CONVERSIONS 
CLIFF MILLS MOTORS 

ST. MARY’S CEMENT 
OSHAWATRANSIT 


3:45 p.m.-4:15 p.m. 
9:00 a.m. 

9:45 a.m. 

King St.-11:30 a.m. 
ParkRd-1:00 p.m. 
7:30a.m.-8:30a.m. 
5:00a.m.-10:30a.m. 


1:00p.m.-5:00p.m. 

UNION HALL — 6:00 a.m. Wednesday Oc¬ 
tober 26, 1988 till 10:00 p.m. Wednesday, Oc¬ 
tober 26,1988. Sixteen (16) hours continuous. 
Brian Sliter, Chairman, Bill Hart, Vice-Chair¬ 
man, Local 222 Election Committee. 


NOTICE OF ELECTION 
FOR GENERAL MOTORS UNIT 
CAW CONSTITUTIONAL 
CONVENTION DELEGATES 
SIXTEEN (16) TO BE ELECTED 

All members in good standing, working within the GM 
Unit, stand nominated and have from Thursday, Sep¬ 
tember 22, 1988, until 10:00 a.m., Friday, October 7,1988, 
to declare by written notice on cards available at the CAW 
Hall, 44 Bond St. E., Oshawa, their intention to stand. 

Voting to take place following the adjournment 
of the General Motors Unit meeting on THURSDAY, 
OCTOBER 20, 1988, until 8:30 a.m., FRIDAY, 
OCTOBER 21, 1988. 

Voting by Union Card only. 

Brian Sliter, Chairman, 

Bill Hart, Vice-Chairman, 

Local 222 Election Committee. 


NOTICE OF ELECTION 

"fOftltlAR SIIGLER HN!T 
ONTARIO FEDERATION OF LABOUR DELEGATES 
TWO (2) TO BE ELECTED 
AND 

CAW CONSTITUTIONAL CONVENTION DELEGATE 
ONE (1) TO BE ELECTED 

All members in good standing working within the Lear 
Siegler Unit stand nominated and have from Thursday, Sep¬ 
tember 22, 1988 until 10:00 a.m., Friday, October 7, 1988, to 
declare by written notice on cards available at the CAW Hall, 
44 Bond St. E., Oshawa, their intention to stand for the above 
position(s). 

IF AN ELECTION IS NECESSRY, IT WILL BE HELD ON 
WEDNESDAY, OCTOBER 26, 1988. 

TIMES OF VOTING IN PLANT: 6:00 a.m. to 7:10 a.m. — 
11:55 a.m. to 12:30 p.m. — 3:25 p.m. to 3:45 p.m. 

UNION HALL — 6:00 a.m., Wednesday, October 26, 
1988, till 10:00 p.m., Wednesday, October 26,1988. Sixteen 
(16) hours continuous. 

Brian Sliter, Chairman, 

Bill Hart, Vice-Chairman, 

Local 222 Election Committee. 


ATTENTION 

By LLOYD CLARKE 

Trustee Chairman 

A motion was passed at the September 
1, 1988, General Membership Meeting 
that a Special General Membership 
meeting be held on Sunday September 
25, 1988 at 11:00 a.m., at the CAW 
Local 222 Hall to discuss the Sale of 
the Present Union Hall, the purchase of 
property and the construction of a New 
Union Hall on said property. 

Please plan to attend. 


LINE DANCING 

will begin 
MON. SEPT. 26 
1-3 p.m. 

REFRESHMENTS 
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S.U.B. Report 

By JOHN KOVACS and 
JERRY SMITH 
SUB Representatives 


All plants, with the exception of the 
B-System, are back to normal. The B- 
System is out on a full lay-off, with 
some people working on the GM10 pro¬ 
ject. 

Your SUB Representatives are ex¬ 
tremely busy because of the continuous 
foul ups and a terribly slow work pace 
with UIC. 

The Government tries to build in all 
kinds of safeguards to protect against 
overpayments from the Commission, 
and in the process, all they do is create 
a heavy burden of workload for 
themselves and hardship to our mem¬ 
bers. 

It is difficult to understand why it 
takes 6-7 weeks to register a claim and 
send the claimant the first reporting 
card. 

The situation was drastic this year be¬ 
cause we had Battery, A and B Systems, 
on a lay-off, all three with different va¬ 
cation week allocations. Here we are at 
the beginning of September and we’re 
receiving calls one after another from 
A-Body employees, because they 
haven’t received any reporting cards as 
yet. Ironically, the last day these A Body 
claimants worked was the 15th of July. 
We’re continually registering our com¬ 
plaints, but it does not seem to work. 

Before we leave this subject, please 
remember one very important point. If 
you were laid off from A-Body, you 
should have received, and returned your 
reporting card, which was for week 
commencing July 31, 1988. That card 
was for a two week period, and should 
have had a full work week declared on 
the 2nd side of the card. 

If your reporting card is processed 
correctly, you should receive a Benefit 
Statement with the following message 
written on it: “Waiting period served, 


but 2nd week earnings carried over.” 

If you have that then all is okay. You 
served one week waiting period on a 
new initial claim. That statement is your 
proof and when you are laid off again 
in November, SUB will pay you a 95 
percent SUB benefit for your 2nd week 
of waiting week. 

If for any reason you have not re¬ 
ceived that Benefit Statement, please 
call your SUB Representatives at once. 
Again, your report card for that one 
week of lay-off has to be processed cor¬ 
rectly. If you don’t follow up now, come 
November, it will be too late and most 
difficult to fix it, and SUB will take 
back the 95 percent SUB which you 
will receive automatically. 

B-BODY LAYOFF 

If you are from B-Body, you are en¬ 
tering your 3rd month of your lay-off. 
Your UIC cards should be all up-to-date 
by now and should come in regularly. 
Please be careful and look over your 
card before you put it into the envelope 
and seal it. Any type of mistake on the 
card and it will delay your benefits. 

If there is a mistake on your UI re¬ 
porting card, two things can happen. Ei¬ 
ther the card is sent back to you (lack 
of signature, date, or card mailed too 
early), or if there are any questions left 
unanswered about earnings —* the card 
is sent back to the Commission in 
Oshawa for checking and correction. In 
most cases, it is placed in your file and 
it stays there until you come forward 
and complain. So it all takes time and 
delays with your UI benefits. As we 
said, a hundred times, “if not sure, 
please inquire.” 

B-BODY TRAINING CLASSES 

Starting the week of September 12, 


the Company will start its training 
classes for the laid-off B-Body employ¬ 
ees. 

In discussion with your respective 
District Committeemen, your SUB Re¬ 
presentatives, John and Jerry, will at¬ 
tend once per week in each class to 
assist you with any SUB or UlC-related 
questions, or help you with any prob¬ 
lems you may have. 

There are a couple of important 
points to remember. The third question 
on the back of your UIC card asking 
you if you attended a school or train¬ 
ing session. Your answer to that ques¬ 
tion has to be a continuous NO. You 
are called in for this one week so you 
can be trained on your new job, and 
you are being paid for this week full 
wages. It is the same as if you worked. 
If your answer to that question is 
YES, no further benefit will be paid 
to you. You have to declare this week 
as 40 hours regular wages. 

The other is that it is most impor¬ 
tant that you file a new SUB applica¬ 
tion the week when you returned for 
the training week. Please identify 
your first day of lay-off the following 
Monday of the week which you have 
worked. Remember, every time your 
lay-off is interrupted for any reason, 
a new SUB application is required to 
regenerate your weekly SUB benefits. 

Your SUB Representatives, John or 
Jerry, will take these new SUB applica¬ 
tions from you before they leave the in¬ 
formation sessions. 

SUB FUND STILL HEALTHY 

The latest information we have re¬ 
ceived from our National Office on the 

market value of our SUB Fund was 
August 11, 1988. 


Nimigon Senior 
Retirees 


By JIM NIMIGON 
Chairman, GM Unit 

It has been a while since my last arti¬ 
cle and I trust everyone had a safe and 
enjoyable summer. During the summer, 
my father, Steve Nimigon, hit the big 
“60”, closed his 
briefcase and 
settled into his 
much deserved re¬ 
tirement after 38 
years as a dedica¬ 
ted trade union¬ 
ist and labour 
leader. 

It’s hard to put 
into words how 
much one person 
could influence 
the direction you take in life, but I can 
honestly say from day one I knew being 
actively involved with the Union was 
the proper way to go and as several 
trade unionists have said, “if you turn 
out half as good as your old man, 
you’ll be great.” 

That’s a plateau many strive to reach, 
but few achieve. Congratulations, 
Dad, the labour movement will miss 
you. 


NCC (NATIONAL CENSORSHIP 
FOR CANADIANS) 

A national campaign to belittle Ed 
Broadbent and the NDP was also started 
during the summer months by the NCC 
in anticipation of a fall election. 

Most reports from national newspa¬ 
pers indicate this campaign will fall flat 
on its face because most Canadians can 
see through this right wing fascist orga¬ 
nization the same way they view the 
KKK. 

TIME TO MOVE 

There will be a special membership 
meeting September 25th to discuss the 
possible sale of our Hall and purchase 
of land to build a new one. Because of 
the politics within our Union, this has 
been an item of controversy for several 
years because we are talking about our 
dues dollar. After you separate the poli¬ 
tics from the question “Is our Hall still 
practical to best serve our entire 
membership?”, I think you will be vot¬ 
ing in favour of the move the same as I 
will. 

See you at 11:00 a.m. on September 
25th. 



Once again we are back to work and 
we hope everyone had a safe and enjoy¬ 
able holiday. At this time our Build Out 
Date is Friday November 4th, 1988, 
with a Recall Date of Tuesday January 
3rd, 1989 for the assemblers. The UR 
People will be brought in to work for a 
one-week period to attend Pilot, Train¬ 
ing, between November 7 and Decem¬ 
ber 19th, 1988. We are told all Plant #2 
people will receive their Christmas Ho¬ 
liday Pay. 

TVust, Dignity, and Respect, sound 
familiar? It ought to, we’ve heard them 
say it enough times. 

TVust? The company says they want 
you, the workers to have more say and 
input on how we build cars and that 
eventually workers will run the floor. 
But in the same breath they say they 
will monitor the plant gates to ensure 
that, you the workers, that they trust so 
much, won’t get to the parking lot a few 
minutes early. 

Dignity? The push is on and the 
word is out. Management has stated 
they will discipline employees who do 
not wear their glasses constantly. Ab¬ 
senteeism — the same thing, discipline. 
We all know the Company is trying very 
hard to curb absenteeism, whether you 
are covered by doctor or not. The CAW 
recently won an arbitration case over 
General Motors for the discharge of an 
employee and because of the Compa¬ 
ny’s Blameless Absenteeism Program, 
one for the good guys! 

Respect? How about when it’s 7:00 
a.m., an employee is at his work station, 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 —579-1951 





The calculation is up-to-date to July 
31, 1988. So any monies paid out from 
the SUB Fund in August and up-to-date 
in September will not reflect on the 
amounts we give you below. 

The total market value of the Fund as 
of July 31 was $33,445,610.40. You de¬ 
duct $534,216.33, which are Company 
payments, which could not be offset 
against Company contributions to the 
Fund. So the adjusted market value of 
the Fund used to determine your SUB 
credit deduction calculations are 
$32,911,394.07. 

Please note, this figure will change 
again as of the end of September, but 
we still consider this to be a healthy 
SUB Fund, and because of all the other 
plants working, all laid-off employees 
with 25 or more SUB credits will have 
enough credits to carry them through till 
B-Body start back to work. 

OFFICE RELOCATED 

Our office, which was located in the 
B-Plant, outside the Chassis B-cafeteria 
was taken out and a new permanent 
office was built north of the Reliability 
office. It is upstairs on the 2nd floor, and 
until the construction is completed, the 
only way you can enter is by using the 
cafeteria aisle through a small door on 
the left side, next to the Reliability door. 

By the time you read this article, we 
should have a sign hanging over the 
door, so you can find it. 

You can find John or Jerry there Mon¬ 
day through Friday from 7-8:30 a.m. 
You can also contact us on the phone 
during the same time — 644-3642. 

CLOSING THOUGHT 

Don’t ever slam a door. You may want 
to go back again. 


94 News 

By RON McLACHLAN 
Committeeperson 
and BILL HART 
Alternate Zone 46 


Why He 
Couldn’t 
Pay His 
Bills 

By PAUL GOGGAN 
and 

RON ‘GIBBY’ GIBSON 

A certain laid-off autoworker receiv¬ 
ing a request to send a cheque to cover 
his bills, sent the following letter: 

“For the following reasons I am una¬ 
ble to send you the cheque asked for. I 
have been held up, held down, sand¬ 
bagged, walked on, sat on, flattened out 
and squeezed. First, by the Canadian 
Government for Federal Income Tax, 
Provincial Tax, Sales Tax, Child Tax, 
Property Tax, Education Tax, Auto Tax 
and Capital Gains Tax, and by every 
society and organization that the invent¬ 
ive mind of man can invent to extract 
what I may or may not possess. 

I have been solicited by the Society 
of John the Baptist, the GAR, the Wo¬ 
men’s Relief, the Navy League, the Red 
Cross, the Black Cross, the Double 
Cross, the Girl Guides, the Sports Soci¬ 
ety, the YMCA, the Boy Scouts, the 
United Way, and every hospital in town, 
then on top of it all came the Associa¬ 
tion Charities and Salvation Army. 

The Government has so governed my 
life that I don’t know who owns it. I am 
inspected, suspected, examined and re¬ 
examined, informed, required and com¬ 
manded, so I don’t know who I am, 
where I am or why I am here. All I 
know is, I am supposed to be an inex¬ 
haustible supply of money for every 
known need, desire or hope of the 
human race. And because I will not sell 
all I have and go out and beg, borrow 
or steal money to give away, I have been 
cussed, discussed, boycotted, talked to, 
talked about, lied about, held up, hung 
up, robbed and nearly ruined, and the 
only reason I am clinging to life is, to 
see what in hell is coming next.” 

--- 



minding his own business, when a 
member of management approaches the 
worker yelling, and screaming obsceni¬ 
ties and threats, saying he does not de¬ 
serve to work where he does. All of this, 
in front of the man’s co-workers. To us, 
this is all sure a strange way of show, 
trust, dignity and respect. 

Management has had the nerve to say 
that we, the workers, must cut down on 
work-related accidents (Compensation) 
Imagine, cut down on accidents? Well 
the Company may have a different dic¬ 
tionary than we do, but ours defines an 
accident as “an unforeseen and/or un¬ 
planned event or circumstance,” in 
meetings management has stated that it 
cost 1.2 million dollars in Compensa¬ 
tion to run Dept. 94 last year alone. 
Sound like a lot? Well for your benefit 
they failed to mention that Bob Huff our 
Union Placement Co-ordinator saved 
the company over $22,000,000 (22 mil¬ 
lion) in compensation for Dept. 94, and 
for the same time period. This was done 
by placing insured workers on jobs, and 
back on regular payroll, and that’s a hell 
of a lot more than 1.2 million, now 
you’ve heard both sides of the story. 

Briefly —There was a pamphlet dis¬ 
tributed in the plant recently by a com¬ 
mittee person from construction and 
maintenance. In this pamphlet he pits 
production workers against skilled 
trades. He complains production gets all 
the candies and trades get nothing. He 
goes on to say that production draws 
their (Trades) SUB and UIC. Everyone 
who works in GM pays into UIC and 


SUB. Everyone is entitled to these ben¬ 
efits, production and trades alike. He 
also says that when production meets 
their quota, they go home early! I don’t 
know where he is, but in our system, A- 
Body, we work whistle to whistle, with¬ 
out a court! We believe that trades and 
production are equal, after all we are all 
workers. Now if he believes that his 
people truly deserve better. You would 
think he would know how to acquire it. 
After all, he seems very well versed in 
management’s way of thinking and 
speaking, but then he’d have to be, he 
was a Per Diem Supervisor, yes. Active 
Supervision! 

Imagine! He may deny it but the truth 
lies at the Union Hall as Local 222’s Fi¬ 
nancial Secretary receives monthly, a 
list of Per Diem Supervisors, from Gen¬ 
eral Motors. Lastly, this man mentioned 
in his pamphlet that he used to be an 
Elementary School Teacher. Do you 
think it’s possible he missed his calling 
by leaving teaching early, as it seems he 
can’t decide which way to go. Company 
or Union. 

“For the following reasons I am un¬ 
able to send you the cheque asked for. 

I have been held up, held down, sand¬ 
bagged, walked on, sat on, flattened out 
and squeezed. First, by the Canadian 
Government for Federal Income Tax, 
Provincial Tax, Sales Tax, Child Tax, 
Property Tax, Education Tax, Auto Tax 
and Capital Gains Tax, and by every 
society and organization that the invent¬ 
ive mind of man can invent to extract 
what I may or may not possess. 
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SWAP COLUMN 


NEXT ISSUE: OCTOBER 6, 1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, SEPTEMBER 23, 1988 AT 4:00 P.M. 


FOR SALE 


TRUCK CAP aluminum 8’, $200 or best 
offer. '81 Ford LTD Crown Victoria, $3500 
or best offer. Certified. Two BMX bikes, 
one 16”, $40; one 20", $60. Call: 723- 
9488 _ 

KENMORE (Sears) UPRIGHT vacuum 
cleaner. $75. Call 579-5350 

1979 1000CC Suzuki, GST and fairing, 
cruise control. 15,000 km. Like new. 
$2500. Call 885-4328 

BABY SETS, $13.00. Lawn ornaments. 
Spinning legs, Tweety, Sylvester, Woody 
Woodpecker, $13.00 each. Call: 725- 
9390. _ 

1979 POLARIS INDY 400, 1200 miles, 
new clips, sliders, heated bars and 
thumb, hitch, cover, $4500. Trailer availa¬ 
ble. $500. Both excellent. Call: 644-1265 
(Laurie) or 705-786-3175 (Brad) 

FRIDGE. Call: 723-0287 ~ 

262 SMALL BLOCK Chev engine. 
Comes with complete bottom end, 
heads, intake and exhaust manifold. 
Needs rebuilding. Asking $20.00. Call: 
Kevin 723-7229 

FULL SIZE GM Curtis truck cap, sliding 
front window. Coleman oil burning space 
heater. Front blade and weight for Wheel- 
horse GT-14 garden tractor. Call: 655- 
4486 _ 

FOLD-AWAY BED, foam mattress and 
metal frame. Folds easily for compact 
storage, $50. Call: 728-7622 

35 MM CAMERA, light meter and tripod, 
plus carrying case. Call: 723-6268 

1988 CHEV EUROSPORT wagon, 
loaded, 9000 kms. $15,500. Preston gas 
furnace, 153,000 BTU, $200. Both in ex¬ 
cellent condition. Call: 623-2973 

REGISTERED % ARABIAN Filly, 14 
months. Also wrecking 76 Monte Carlo, 
Gremlin, Pontiac, Chev 1-ton truck. ’68 
Olds Cutlass. Call: 576-7383 

FIREWOOD. $150 BUSH CORD. CALL: 
655-3010 _ 

1985 DODGE ARIES. Immaculate. 
Power steering, power brakes, air condi¬ 
tioning. Call: 723-7419 

AIRTIGHT WOODSTOVE. Dishwasher. 
Two air conditioners. 5000 BTU. Call: 
728-4981. 

14-ALUMINUM FISHING boat. 10 HP 
Chrysler outboard and timer, tilt trailer, 
paddles, etc. Excellent shape. $1800 or 
best offer. Call: 579-1544 

PARTS FOR BICYCLE, wheels, frames, 
handle bars, sprockets and much more. 
Call: 725-8439 

1986 CHEVETTE, 4-DOOR automatic, 
AM-FM cassette, 34,000 km. Will certify. 
Asking $4900. Call 987-4461 

5^TlPnR^TOTiLlER7^^o7^anr576- 

4481 

QUEEN SIZE brass, mattress, motion¬ 
less waterbed. Originally $2200 1985. 
Want $2000 or best offer. Perfect condi¬ 
tion. Will love on first sight! Call: 434- 
7550 

3 /4-ACRE WATERFRONT lot at Bancroft 
on the York River. 100’ frontage. Asking 
$15,500. Call: (416) 786-2264 _ 

79 PONTIAC ACADIAN, excellent condi¬ 
tion, 4-door automatic. $1050 as is. 
$1250 certified. Call: 728-7155 

r 82 S-10, NEW SHOCKS, new tires, mag 

wheels, $3900. Call: Shift 2 Bewdley 416- 
342-3503 


1987 TERRY TAURUS, length 27 ft. Se¬ 
parate bedroom, awning. Many extras. 
On site. (Bobcaygeon area). Price 
$17,500.00. Call: 723-2666 

GOLF BALLS. Like new, $5.00 a dozen. 
Call: 852-3457 

POOL, 15’ x 3’, ROUND with cover and 
vacuurrl. One year old. $200. 76 Buick 
wagon, as is for parts, only 14,000 miles 
on transmission. $300. Call: 579-6428 

AQUARIUMS FROM 1-gallon to 30-gal- 
lon tanks. All have gravel, filter and lids. 
All new tanks. Call: 434-6440 

5-PIECE BEDROOM suite. New queen 
size mattress. Call: 623-7037 

235 MUD AND SNOW tires. $75 each. 
Call: 1-705-277-2539 

650 HOLLEY CARB vacuum secondary, 
manual clock, $50. Full length snorkel 
hood scoop. $200. 78 Malibu, 4-door, 
sunroof, AM-FM cassette. $2000. Call: 
728-1965 

1986 14V 2 ’ THUNDERCRAFT boat and 
60 HP Johnson motor and EZ load trailer. 
$8795 or best offer. Call: 987-4276 

1978 HONDA CB400, mint, $795. Koehr- 
ing 2000 watt, 110 volt, electrical genera¬ 
tor. 17’ Rambler house trailer, $1600. 
1978 LeMans station wagon. $299. Call: 
433-2105 

FOR QUICK SALE. 1978 Datsun 2-door, 
model 510, good running order. Student’s 
school desk. Wearever pots and pans. 
Macrame lawn chairs. Call: 1-705-793- 
2218 _ 

'85 MOREL 28-FT. Taurus trailer. Immac¬ 
ulate. Back bedroom. 22-ft. awning, ex¬ 
tras. To be shown by owner at Sunrise 
Park. Bewdley, Rice Lake. $15,500 or 
best offer. Call: 723-2072 

1981 HONDA 80 CC dirt bike. Excellent 
condition. Call: 723-8038 

2-BEDROOM, 2-BATH mobile home, 
Bradenton, Florida. $24,000 U.S. Con¬ 
vection oven, never used. Call: 723-2914 

THOMAS ELECTRIC ORGAN, Leslie 

speakers, band box. Playmate combo. 
Call: 668-5350 

19” 3.5 BRIGGS & STRATTON engine 
lawnmower with grass catcher. $100. 
Call: 725-8601 _ 

COMMODORE 64 COLOUR monitor 
disk drive 650. Call: 576-0720 

410 MASSEY-FERGUSON combine. 
Good condition. Call: 436-2592 

SIX TIRES. Four matching safety 99 Tor¬ 
nado. A-7013, one with wheel. One 
whitewall Goodyear radial, GR 7815. 
One Bridgestone radio 175 HR 14. Rea¬ 
sonable. Call: 725-6813 

1988 TEMPEST LE, loaded, air, cruise, 
asking $13,900. Inglis Sterling self-de¬ 
frosting fridge, almond, stove, black 
glass door. Excellent condition. Asking 
$1100 for pair. Call: 723-5174 after 4 p.m. 

1984 CAVALIER, PS, PB, auto., AM-FM 
cassette, 4-door, cloth seats. 55,000 
miles. Will certify. $4700. Call: 576-9108 

CENTRAL VACUUM KIT. Turbo beater 
bar, hose with shut-off button and 
brushes. $115. Aluminum stepladder. 5-ft. 
$32. Call: 579-9250 

REGISTERED QUARTER horse (mare). 
3 years old. 1 registered solid coloured 
Apaloosa (mare). 3 years old. Call: 623- 
7336 __ 

1982 J-2000 PONTIAC. One owner. Ex¬ 
cellent condition. Low mileage. Call: 725- 
0803 


1983 KAWASAKI 305 LTD., excellent 
condition. $900 or best offer. Call: 725- 
3103 

TWO 14’ ALUMINUM fishing boats with 
9.5 Evinrude motors. Older, but in good 
working condition. $550 each. Also 750 
Virago, new condition. Call: 1-705-887- 
2310 

75 FORD VAN, 8-cylinder, sold as is. 
$1200. Girl’s 3-speed bike, $50. Ladies 
leather dress boots, size 9. $50. Call: 
623-5442 

LLOYD’S TURNTABLE and two 
speakers. Electric chord organ. Call: 
723-1789 

GAS DRYER. Excellent condition. $100. 
Call: 683-8550 

LADIES FUR JACKET. Scandinavian 
blue fox. Size 6. Worn one winter. $200. 
Call: 433-4093 

FOUR ALL-SEASON radials. $150 on 
mags, 14”. Hardtop tent trailer, sleeps six. 
$950 or best offer. Excellent shape. Call: 
723-5945 

ONE CHANDELIER excellent condition. 
$185 or best offer. Give away double ce¬ 
ment laundry tubs. Call: 728-3069 

USED STAIR GUILD “A” cond. Call: 728- 
9633 


FOR RENT 


3-BEDROOM HOUSE. $375 MONTHLY. 
Call: Phil 728-5627 

2-BEDROOM LUXURY garden condo in 
Parkwood Village, Townline Oshawa. Six 
appliances, included, plus storage room. 
$800 per month plus hydro. Call: 655- 
3048 

FURNISHED ROOM in private home. 
Walking distance to South GM. Use of fa¬ 
cilities. Call: 725-9288 

1-BEDROOM MOBILE at Floral City, 
Florida in Adult Park on large good 
fishing lake. $400 monthly American. 4- 
month minimum includes everything. For 

more info and pictures, call: 723-2755 

LARGO, FLORIDA, 2-bedroom, 2-bath, 
mobile home in park, rec hall, swimming 
pool, tennis court, etc. Call: 1-705-657- 
1745 


FOR SALE OR RENT 


LARGO, FLORIDA. Mobile home, 1-bed¬ 
room, 36’ x 12’, $4400 includes down 
payment on share in park. Call: 987-4217 


WANTED TO BUY 


1980 or 1981 CHEV CAPRICE. Front end 
body parts and hood. Call: 579-5835 


SERVICES 


MOTHER OF TWO would like to babysit 
Monday to Friday. Large fenced yard. 
Trulls Road and Hwy. 2. Call: 434-6495 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist oth¬ 
ers who are experiencing emotional diffi¬ 
culties. If you can help, call: 579-7661 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
des Travailleurs et Travailleuses de I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eve ready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 



TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted 

EDITOR: Ray Finney 

EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


Truck Plant News 


By MIKE LEVEQUE 

Committeeman 

Recently a Brother on the Hardware 
Line asked me how the Committeeman 
and Alternate manage to keep track of 
what goes on in our area on a daily 
basis. I told him it 
isn’t all that easy, 
but if the Com¬ 
pany screws 

something up bad 
enough it usually 
doesn’t take all 
that long for the 
elected rep to hear 
about it. I decided 
at that time to try 
for a one-day 
period to keep 
track of what calls and problems a rep 

runs into in a day. 

THE ZONE 

Zone 34 in the Truck Plant is a fairly 

typical area servicing approximately 

380 members. The bulk of the zone is 
production hardware with two smaller 
service departments also included. 

THE MORNING 

On the way from the parking lot to 
badge in, two Brothers leaving from the 
third shift stopped me for informatioh. 
One was a recent arrival on the third 
shift from Hardware and couldn’t toler¬ 
ate the chemicals he was using on the 
third shift. The second individual 
wanted to know if there were any open- 4 
ings in Dept. 50 Material Handling. I 
took both their home phone numbers 
and told them I would call them later in 
the day. As I was getting a coffee in the 
cafeteria at about two minutes before 
seven a.m., a guy in Supervisor, Barry 
Prentice’s group said he had a notion to 
beat Prentice’s head in. I told him I 
knew exactly how he felt and the man 
followed me to the Union Office. There 
a placement case was waiting for me 
and he was looking for a job. I told the 
placement guy to relax as he hadn’t 
worked.in seven months he shouldn’t 
start out too fast on something he wasn’t 
used to. I phoned Prentice and got him 
and the head beater together for a 
chitchat. 

Although they didn’t leave arm in 
arm, I figured it was safe to let them 
leave three minutes apart. It was now 8 
a.m., and the placement case was ex¬ 
plained his rights and the procedure for 
a job search and sent on his way. 

I then started out to take calls that had 
come in at the end of the previous shift. 
The first two were fairly routine in 
Group 11. One was a transfer and the 
other was the removal of a piece of dis¬ 
cipline on which my Alternate, Harvey 
Ross, had previously got a review date. 
It was now 9:15 a.m., and as I started 
up the Hardware system, I ran into a 
brawl in supervisor Dave Pashley’s 
group over which absentee replacement 
(UR) should go on the hardest open job 
at the start of the shift. After telling the 
UR Brothers each job was picked 
daily on a seniority basis, away I went 
again. This was not before I filled out 
two transfers in the group where the UR 
were upset. As my next call was in the 
door sub-assembly area, I figured it was 



no problem getting there and taking the 
call prior to a Second Step Meeting at 
11:00 a.m. 

I was in sight of the Door Line when 
I met a sweeper who was having trouble 
with Supervisor Wayne Tracey. As the 
sweeper was waving around a wide 
mouth shovel, who was I to interrupt 
and ditto from Maintenance General 
Supervisor. Therefore, Superintendent 
Girolami was contacted and the prob¬ 
lem was resolved. 

It was now too late to see the guy on 
the Door Line, so I made several phone 
calls for the two guys who had stopped 
me in the parking lot earlier in the 
morning. I also called the Employment 
Office and checked out a transfer for a 
Brother in the IP area as this was where 
the sweeper had stopped me. It was now 
nearly 11:00 a.m., so I went to Superin¬ 
tendent Barnes’ office, where District 
Committeeman Frank Taylor was wait¬ 
ing for me. Frank and I waited until 
11:20 a.m., then put Barnes on the PA 
and he said, yes he would be right there, 
as he had forgotten about the meeting. 
Frank and I left Barnes office at 12:15 
p.m., and got a coffee and sandwich in 
the cafeteria where we both answered 
people’s questions on the recent bumps 
in the Truck Plant. 

At 12:40 p.m., I got to the Door Line 
and got one overtime problem straight¬ 
ened out and made out an AVO shift 
change for another employee. 

The next call was in McNally’s group 
and I got there around 1:30 p.m. A guy 
in McNally’s group had got caught leav¬ 
ing early. It wasn’t his own foreman who 
caught him. It never is. After setting this 
suspension, the next calls were in Pash¬ 
ley’s group. When I got there at 2:45 
p.m., he didn’t have the extra manpower 
to let anyone off the job. After telling 
the people with the calls in they would 
be taken next morning, I went to the 
Union office. The two guys off the third 
shift were called at home. One guy was 
still asleep so his wife was given my 
home phone number and she would 
have her husband call me at home when 
he got up. The second employee was 
called, and yes he was home and given 
the results of my phone call. r 

It was now 3:20 p.m., and I checked 
the calls that had come in that day. 
Twelve had been put in that day plus 
three in Pashley’s group from the previ¬ 
ous shift. Sitting back and looking, all 
in all it wasn’t a bad day in Zone 34. 
There were no Bill 70s, of which we 
have had our share, and there were no 
major suspensions, some of which can 
last up to four hours. Still with 15 calls 
for the next day, it would be another 
round of calls and trying to keep the 
Company honest in a never ending 
round of worker versus employer rela¬ 
tions. 































































































4 OSHAWORKER / SEPTEMBER 15, 1988 


Service Rep’s Report 



By GENE BERGERON 

Now that the kids are back to school 
and most of us have had our vacation, 
we are back to the normal day to day 
routine. I hope all of you had a very 
good summer. 
Ambulance Bills: 
If you have been 
taken by ambul¬ 
ance from work to 
the hospital, 
please submit the 
ambulance bill to 
GM as soon as 
you receive it. 
Just recently I re¬ 
ceived a phone 
call from the GM 
Medical Department who informed me 
of a problem concerning the ambulance 
bills. One case had been neglected for 
about eight (8) months by the employee 
and it was turned over to a collection 


agency. 

Fortunately the bill was submitted to 
GM and was paid before legal action 
was taken against the employee. It is 
impossible to have the bill returned to 
GM by the hospital, so we are responsi¬ 
ble for submitting the bills. 


B-BODY LAYOFF 

At the time of writing this article, 
there are still a few UIC claims not fully 


calculated, but most are OK. I must 
congratulate the Oshawa UIC office for 
their co-operation in handling so many 
layoff applications so quickly. Up to 
now, there have been very few problems 
with UIC or SUB. Both the SUB and 
UIC have done a good job. 

If you do experience problems with 
UIC or SUB, please do not hesitate to 
contact us. 

During my vacation I was replaced 
by Ken Fowler, and as usual Ken did a 
good job. He has received many com¬ 
pliments from the people he helped. 
THANKS KEN! 

UIC WAITING PERIOD 

There is some confusion concerning 
serving a UIC waiting period while on 
sick benefits. This is possible if you are 
able to qualify. First you must have a 
minimum of twenty (20) insured weeks 
to be eligible. Second, you must not 
have any earnings during the period you 
wish to serve a waiting period other 
than sick benefits. Third, the ideal situa¬ 
tion is to be off work from Sunday to 
Saturday. Fourth, it is impossible to 
serve a UIC waiting period during the 
designated vacation period as your va¬ 
cation pay is considered as earnings. 

If you have any questions regarding 
this procedure, please do not hesitate to 
seek help from us at the Union Hall or 
from your SUB representatives. 


CAW Old Timer's 
Slo-Pitch League 


By RON GAY 

At the time of writing this article we 
are only a few days away from our An¬ 
nual Banquet at the CAW Hall. Our shift 
No. 2 won the CAW Old Timers Slo- 
pitch at the An¬ 
nual Local 222 
Picnic. OMS 
Used Car Lot de¬ 
feated “A” Body 
Regals to move to 
the final as Pearce 
Auction defeated 
the “B” Body No. 
1 shift team to 
move to the final 
game. 

It was an up 
and down battle between the two teams 
from No. 2 Shift with Ontario Motor 
Sales used car lot coming out the win¬ 
ner by a 6-4 win over Pearce Auction. 

Our year-end Round Robin to play¬ 
offs was a great success with the third 
place club, “All Canadian Awards'’ win¬ 
ning the “A” Championship and the 
fourth place club “Overland Express” 
during the regular season winning the 
“B” Championship. 


As in the picnic Ontario Motor Sales 
Used Car Lot and Pearce Auction were 
fighting it out for the top spot during the 
regular season, with Ontario Motor 
Sales Used Car Lot winning out due to 
having a better record against Pearce 
Auction. 

Below are the final stats for the year, 

from our stats-man Lou Patterson, who 
did a great job. 


Ontario Motor Sales 

GP 

W 

L 

T 

Pts 

used car lot 

20 

12 

8 

0 

24 

Pearce Auction 

20 

12 

8 

0 

24 

All Canadian Awards 

20 

11 

9 

0 

22 

Overland Express 

19 

9 

10 

0 

18 

King East 

20 

7 

13 

0 

14 


SEE YOU NEXT ISSUE 

P.S. Hockey — Hockey 
Our Old Timers Truck Car Hockey 
League will be starting the first week of 
nights in the afternoons due to “B v 
Body being down. Please contact Ron 
Gay 728-9633 or any of last year’s Team 
Reps if you wish to play or referee. 



Education Chairman’s 
Report 


By PAUL GOGGAN 

November is union education month 
around Local 222 this year. First, Local 
222 will be sponsoring its second Union 
Education seminar on November 26-27, 
1988. Secondly, 
the Oshawa and 
District Labour 
Council and the 
Canadian Labour 
Congress will be 
sponsoring their 
Labour Education 
Institute on 
November 12-13, 
1988 at Durham 
College. There 
will be several 
new courses available at each of these 
seminars, so it is well worth the extra 
effort to try to attend both. 

Registration forms are available at 
the Union Hall or you can call me at 
579-0336 and I will send them to you. 

Attention Skilled Trades People! Bill 
Doherty has been working hard on your 
behalf to put together a course that is 
geared towards Skilled Trades. The 
course is Technological Change. This 
course will be part of the Education 
Weekend at Durham College. A special 


instructor has been asked to teach the 
course. Bill is trying to get around the 
plants to speak to anyone who is inter¬ 
ested in taking this course. There are 
several union reps with information on 
this course, such as: John Scanlan, A1 
Madden, Doug Imrie, John Grills, and I 
understand all committeemen were 
given an outline and demonstration 
about what the course is about. If you 
have any questions call Bill at 668- 
7555. Bill is also looking for contact 
people from the units in Skilled Trades. 

PEL PROGRAM 

The Fall 1988 program will have 26 
of our members from Local 222 in at¬ 
tendance. The students are Rowland 
Dyer, Charlie Shewan, Daryl Fitzgerald, 
Douglas Coles, Greg Brooks, John 
Ethier, Larry Conboy, Larry Hefferman, 
Lawrence O’Connor, Natalie Halay, 
Peter Johnston, Rick Wilson, Ron Car¬ 
lyle, Rory Thompson, Bill Doherty, 
Brian Wilkins, Dave Winnacott, Ken 
Ferguson, Tony Marano, Michael Flynn, 
Robert Petherick, Ronald Williams, 
Theresa Scott, Wayne Combs, Phil De- 
schamps and Brian Smith. On behalf of 
the Executive Board and Education 
Committee of Local 222 we wish you 
success in your studies. 




Secretary-Treasurer’s Report 

By TOM HOAR 


AUGUST 1988 

Expenditures 

$ 539,038.46 

Receivables 

$ 443,070.96 

Deficit 

$ 95,967.50 

BANK BALANCE 

Current Account 

565,103.59 

August Deposits 

651,258.46 

August Withdrawals 

1,216,362.05 

694,518.22 

Bank Balance August 26, 1988 

521,843.83 

ASSETS 

Cash on Hand 

66,321.85 

Bank Balance August 31/88 

521,843.83 

Autoworkers Credit Union 

27,835.64 

Government Bonds 

12,000.00 

Auto Workers Credit Union (short term) 

140,359.72 

Special Local 222 CAW Benefit Fund 

18,772.83 

Investor’s Group Trust 

436,621.75 

Investments 

1,791,684.60 

Less Outstanding Cheques Aug. 26/88 

3,015,440.22 

95,423.61 

Total Assets as of Aug. 26/88 

$2,920,016.61 

EXPENDITURES — AUGUST 1988 

Hall and Staff Wages 

50,471.13 

Lost Time Expense 

5,267.30 

Per Capita Tax 

371,503.44 

Telephone 

2,277.77 

Office Supplies 

2,712.26 

Hall Supplies 

1,475.35 


Building Maintenance 


(CAW, Dental, Hydro, Water) 

3,468.57 

Oshaworker 

4,678.00 

Retired Members Dues Fund 

1,869.50 

Retired Members Fund 

86.70 

Donations 

1,800.00 

Welfare 

100.00 

Special CAW Local 222 Benefit Fund 

25,000.00 

Picnic Expenses 

15,474.91 

Miscellaneous (includes deposit 


on property) 

50,290.19 

Dues Refunds 

213.67 

OHIP (2 months) 

654.50 

Gfeen Shield Premiums 

1,695.17 

Total Expenditures 

$ 539,038.46 

RECEIVABLES — AUGUST 

1988 

Staff Salaries Reimbursed 

4,382.85 

Checkoffs & Over Counter Dues 

421,919.41 

Lost Time Expense Reimbursed 

5,152.62 

Hall Rent 

6,762.75 

Apartment Rent 

920.00 

Miscellaneous Sales 

168.00 

Telephone 

480.58 

Oshaworker 

923.00 

Vending Receipts 

243.30 

Retired Members Dues 

36.00 

Green Shield Premiums 


(U.H.C. & E. Hughes 

807.45 

CAW Dental (parking) 4 

300.00 

Interest — Cordova Rd. 

975.00 

Total Recipts 

443,070.96 


District 10 Report 


By JOHN SCANLAN 

Although our summer vacation sche¬ 
dule is drawing to close, I would iike to 
remind jhose of you who arc still plan 

ning to take a well-earned vacation 
with your fami¬ 
lies, out of Pro¬ 
vince that we 
have Out-of-Pro- 
vince Medical 
Coverage, since 
the 1987 contract 
This form should 
have been mailed 
to you and your 
coverage cost you 
the bare mini¬ 
mum. 

If you have not received this leaflet, 
it is available at the Union Hall or call 
your Committeeman. 

POLICY GRIEVANCES 

First off, as yet we don’t have a re¬ 
solution to the Supplemental versus 
transfer grievances. Since my last arti¬ 
cle, I personally filed through the Shop 
Committee two new Policy Grievances, 
one on the Company not apprenticing 
welders and a second claiming that 
non bargaining unit employees are 
doing our work. This is where Rental 
Designers are being used in all plants 
doing work which is seen as a promo¬ 
tional opportunity. 

AROUND THE ZONES 
ZONE NO. 50 

J 

As I reported earlier, I have now- had 
a meeting, at Mike Johnston’s request, 
with North Plant Construction, Battery 
Plant and Bert Bicknall did not appear. 
The meeting was held August 25, 1988, 



Send Them 
Back-to-School... 



with 

Union 

Made 

Products 


and Buy 
Canadian! 


Union Label and Service Trades Departmeni. AFL-CIO 


10:00 a.m. and basically the Company 
is not willing to change the present sys¬ 
tem. A comment by the North Plant 
Construction Manager is worth noting. 

“If you pursue this further, then we 
will replace the Battery 49C crew 
with a 48C crew and claim the work 
back to the Fab Plant, 

ZONE NO. 37 

By the time of print, we shall have 
provided a means to get your opinions 
on the sign up sheets. We are finding 
more and more concerns with the new 
Paint Shop (North Plant) pertaining to 
Demarcation and I have requested a 
meeting to sort them out before going 
into the grievance procedure through 
your Committeemen. 

ZONE NO. 44 

On June 16, 1988, Alternate Commit¬ 
teeman (Brad Stacey) resigned due to 
personal reasons. At this point, I would 
like to thank Brad for his input over the 
last few years. 

Due to Gary Head’s sick leave this 
summer, the election will be held after 
Gary settles back into the Zone and I 


can get a date through the Election 
Committee. I will notify you ASAP. 

ZONES NO. 38 & NO. 40 
The Truck Plant and the Local Union 
and Management Relations have been 
frayed recently to say the least. 
However, a lot of time and effort have 
gone into getting things back on track 
to the betterment of the membership by 
myself, Paul Beaumont, and Gary Mal¬ 
loy as well as Cloudio the Godfather 
and I fully expect things to settle down 
by the time of print considering Cloudio 
admitted that the local management 
could have handled the 3:18 p.m. shift 
start more professionally, in a word, 
communication. 

WORKING CONDITIONS 
We are due to have a plant-wide 
working conditions meeting shortly or 
as soon as Bert Bicknall finds the time 
to coordinate the Company’s reps. 
Meanwhile, if you have any concerns 
on working conditions items, please 
contact your Committeeman or call me 
direct (1-552-6930). “Remember, if 
you don’t tell us, we won’t know.” 


Skilled Trades Report 


By JOHN GRILLS 
Zone Committeeman 
District 12, Zone 39 
MEETING THE 
TECHNOLOGICAL 
CHALLENGE 

Survival in the current environment 
means acting quickly to meet demands 
for better product quality and manufac¬ 
turing productivity. Surviving beyond 
the next few 
years will re¬ 
quire concerted 
efforts, by the 
Company and 
Union, to meet 
the technological 
challenge cre¬ 
ated by market 
requirements 
and offshore 
competitors. 
Product inno¬ 
vation is one part of the requirements, 
including materials substitution, dura¬ 
bility improvements and designs that fa¬ 
cilitate lower cost, defect-free 
manufacturing. 


Company must be able to produce 
parts for today’s vehicles while plan¬ 
ning for production and developing or 

adapting the technology to produce 
parts that will meet needs five years 
from now. 

The success of technological innova¬ 
tions in Canada has already shown up 
in the marketplace. Examples include 
the following: 

An Ontario manufacturer deve¬ 
loped an asbestos-free brake pad with 
significant durability improvements. 

An Ontario parts company deve¬ 
loped a lighter, more durable foamed 
plastic body side moulding to reduce 
vehicle weight. 

A Canadian automotive supplier 
was the first in North America to de¬ 
velop a non-metallic windshield 
wiper that offers cost reductions, 
weight savings, and reduced scratch¬ 
ing. 

These examples give clear evidence 
of the technological effort underway in 
parts manufacturing in Canada and the 
innovative approaches adopted by Com¬ 
panies and Unions. 
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BUYING A NEW CAR? 


! 


: 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 



Call Us Right Now 




GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


o^dmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 
Deductible paid for 


579-6411 

BOBJOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p m, 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 





We make things 
very clear 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 



Coburn’s 


MOVING & 
STORAGE LTD. 


TRUCK RENTAL 
579-7368 725-3509 


341 MARWOOD DRIVE 
OSHAWA 




UIC SERVE 


iiiiimiiiiiiiiiiimiiiiiiiiiiiiiiiiiiimiitiiiimiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUEL OIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiniiimiiiiiiiiiiiiiiiimiiiiiiiiiiniiiiiiiiiiiiiiiiiiiiin 

RADIO DISPATCHED 

lllllllllllllllllllllllllllllllllllllltlllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

IIIIIIIIIIHIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIilllllllll 


VAN HEMMEN 
1 TIRES 



317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TiRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 


Looking for a new car? 

Sheridan Chev-Olds-CadiUac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 
why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 


CADILLAC LIMITED 


1800 Kingston Rd. 
at Brock Rd., Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 


PHONE 427-2500 


it 


‘Always a great 
deal no matter 
what your option 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 


jj 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


*1 




All M0U NEED TO KNOW 
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First Vice President’s Report 


Your Pension 

By CARL ZIMMERMANN 


By JOHN KOVACS 
1st Vice President 

I returned from my vacation on Aug¬ 
ust 22, and our President John Sinclair 
took two weeks vacation. I filled in for 
the President’s office for the two weeks 
until he returned 
on September 6th. 

To Brother Sin¬ 
clair’s credit, he 
did return for our 
weekly Executive 
meetings and he 
also returned to 
the September 1st 
Membership 
meeting which he 
chaired. 

I’m sure there 
will be reports, in this paper, elsewhere, 
on the subject matter. Our Union Hall 
and surrounding properties are condi¬ 
tionally sold upon approval of our 
membership. A motion, at the Septem¬ 
ber 1st membership meeting, was duly 
passed that we hold a special member¬ 
ship meeting on Sunday, September 
25th, which will be dealing strictly of 
the sale, and purchasing of the new pro¬ 
perty and building of the new Union 
Hall. Please remember the date and 
plan to attend. 

WAGE CHANGES IN 
GM UNIT 

If you are an employee of General 


By DAVE THOMPSON 
Recording Secretary 
Service Representative 

The end has come to Lantic Sugar, 
and another unit from 222 goes down in 
history. 

Lantic Sugar 
was brought to the 
end because of a 
sugar glut, and no 
government pro¬ 
tection for sugar 
products or quotas 
in Canada. 

The U.S. 
dumped tons of 
sugar in Canada 
and forced Lantic 
in Oshawa to close. Lantic Sugar does 
now have a Relocation Committee to 
help find jobs for their ex-employees. 

The Committee is located in the Lan¬ 
tic Sugar plant, along with the Govern¬ 
ment. 

If any employee is in need of further 
assistance from Lantic or EMI, they 
should call Local 222 Relocation Com¬ 
mittee at 432-2672. 

The Van Plant in Scarborough is 
going to be hiring. Make sure you call 
the Committee. 

It’s hard to say goodbye to Lantic, 
especially to the guys on the Commit¬ 
tee, but keep the faith. Now I guess it’s 
just “Sweet and Low’’ with the morning 
coffee, and that stuff is awful! 

WORKERS’ COMPENSATION 

It was a bad summer for us at the 
Hall. There were nearly 1,000 people off 
on Compensation. 

A lot of claims were reoccurrence, 
that made it difficult. 

You must remember to claim a reoc¬ 
currence you must have the following 
continuity and add in: 

CONTINUITY ENQUIRIES 
References: Re-opened Claims: Basic 


CAW 5 Pin 
3owling League 

By MIKE EMON 

Beginning September 30, 1988 we 
will need bowlers for 24 teams. 

For CAW Bowling League, bowling 
will take place this fall at the “New 
Northend Bowl,’’ Friday nights at 6:30 
p.m. sharp. 

Former Bowlers and family members 
and new bowlers are welcome to come 
out and have some fun. 


Motors, there will be a significant 
change in your wages, which will take 
place in two stages. 

Let me explain: First, there will be 
Cost of Living Allowance adjustment 
of 18 cents, commencing the first pay 
period after September 1st. That 
means, the first time you see the in¬ 
crease will be in the pay cheque you 
receive the 16th of September. 

(Please note that COLA increase 
was 19 cents, but one cent was di¬ 
verted, so actual monies are 18 cents). 

So your COLA will go from $1.11 to 
$1.29, and using an Assembler’s base 
rate of $14.86 and the new COLA of 
$1.29, the Assembler will earn a total of 
$16.15 as of the first pay period after 
September 1st. 

As of September 19th, an even 
more significant change will take 
place in the GM chain. Again I will 
use the Assembler as an example. 

September 19th, regardless of clas¬ 
sification, everybody will pick up 25 
cents, which will go into your base 
rate. 74 cents of your Cost-Of-Living 
allowance also folds into your base 
rate. So the Assembler will move 
from $14.86 + .25 + .74 = $15.85 base 
rate. You add the remaining 55 cents 
COLA and the total hourly rate on a 
dav shift for an Assembler will be 
$16.40 

Please remember that by changing 
your base rate from $14.86 to $15.85, 


Concepts, Document Number 33-25-01. 
Treatment Control: Referral Of Claims 
Prior To Allowance, Document Number 
33-32-05. 

General Information: 

1. Continuity enquiries are the means 
by which we attempt to establish enti¬ 
tlement for a subsequent period of disa¬ 
bility, when the medical relationship is 
not immediately obvious. “Continuing’’ 
disability is manifested by persistent 
symptoms, complaints and treatment. 

2. Details of continuing problems 
and treatment (“continuity”) help to 
establish a relationship between subse¬ 
quent period of disability and the ori¬ 
ginal accident or onset. 

3. When there is a delay in lay-off or 
in seeking medical attention following 
an accident, OR when a subsequent 
period of disability occurs after a return 
to work, details of complaints and med¬ 
ical attention during the interval (“con¬ 
tinuity”) may show that the further 
condition is compatible with the ori¬ 
ginal accident. Such “continuity” en¬ 
quiries are most frequently conducted in 
re-opened claims. 

4. When further entitlement is not 
immediately allowable, the Claims ad¬ 
judicator will attempt to establish if 
there was continuing disability by send¬ 
ing either a letter or RTM to obtain the 
following information: 

(a) What was the employee’s condition 
at the time of the accident OR at the 
time the claim was last active? 

(b) What symptoms has the employee 
experienced in the interval? 

(c) Has the employee’s work been mod¬ 
ified in any way due to the accident? If 
so, how? For what period of time? 

(d) Were any complaints made to work¬ 
mates regarding symptoms? If so, what 
was the nature of such complaints, how 
often were they made, and to whom? 


your benefit package will significantly 
increase. Your Life Insurance will be 
higher, your S & A and SUB weekly 
benefit will increase noticeably. 

Just one more thing to remember. If 
you are out on sick leave , WCB, or a 
LOA prior to these wage increases , you 
will have to return to work in order for 
the new wage package to affect you in 
any way. 

If you are out on a lay-off, you will 
receive the new increases (both base 
and COLA) automatically, and be¬ 
cause your 95 percent SUB benefit is 
based on your base rate, you will no¬ 
tice a positive increase in your weekly 
SUB benefit. 

If you have any questions concerning 
these new wages, please don’t hesitate 
to call me, or call John Sinclair in the 
President’s office. 

In closing, I like to emphasize to you 
that the President’s office has a 
tremendous workload, and you have to 
have knowledge of every aspect of your 
total membership. Not only GM, but 
also the other Units of which the Pres¬ 
ident is a bargaining agent. 

It helps to have a staff like we do and 
a special thanks has to go to Shirley 
who looks after the President’s office 
and the three Service Representatives. 

CLOSING MESSAGE 

Intelligence is like a river — the 
deeper it is, the less noise it makes. 


(The names and addresses of the co- 
workers to whom the injured employee 
complained, should be obtained.) 

(e) The frequency and nature of any 
medical treatment, names and addresses 
of attending doctors, diagnosis, and 
dates of medical visits, should be deter¬ 
mined. 

(f) Where applicable, determine the 
name of prescribed drugs and the 
frequency of use. 

(g) Was the injured employee involved 
in another accident either in or outside 
of the employment? If so, full details 
pertaining to the history of accident, 
names and addresses of witnesses, in¬ 
juries sustained and medical treatment 
sought. 

(h) Why does the employee consider 
that the present disability is related to 
his compensable condition? 

Sometimes it's better just to have a 
new accident, than claiming reoccur¬ 
rence. 

EXECUTIVE BOARD 

“Motion by the General Membership 
Meeting.” 

“Whereas, that a General Member¬ 
ship meeting be held on Sunday, Sep¬ 
tember 25, 1988, at 11:00 a.m., to 
discuss the sale of the present Union 
Hall as well as the purchase of the pro¬ 
perty and the cost to erect a new Union 
Hall.” 

This motion was carried and we want 
all Chairpersons, Union Reps there on 
Sunday for their input. 

OFL & CAW 

The OFL and CAW Conventions are 
coming and we need your resolution by 
October, 1988 for OFL and CAW 

If you want changes, make sure you 
send in your resolution. 

Remember, trust the Union, not them! 


I hope all of you had a good vacation 
and that all Sisters and Brothers from 
the Chev line are going to be back soon 
and that the new Chevy is going to be 
a success in order 
for all of us to 
have stable em¬ 
ployment. Today I 
would like to 
touch on free 
trade or freer trade 
and how it could 
affect us or even 
the ones that are 
on pension now. 

As you noticed, 
our dollar has 
risen from a low of 70 cents to a high 
of almost 84 cents against the American 
dollar. I predict that if Canada signs the 
free trade pact that over the next ten 
years our dollar will be even with the 
American dollar. Even so, all those 
learned persons like economists from 
the major banks, etc., explained our low 
dollar having to do with our national de¬ 
ficit. Well we still have a high yearly de¬ 
ficit but now our dollar is gaining in 
value because those learned people say 
foreigners like and have confidence in 
our economy (ha, ha, ha!). 

Well for some of you who go south 
every year, this is a bonus and no doubt 
all of you will like getting one Ameri¬ 
can dollar for one Canadian, but what 
will it mean for some of us? The Ameri¬ 
can farmer who is struggling like ours 
to make a living has no marketing 
boards and New York state has enough 
surplus milk to supply all of Ontario. 
An American gallon of milk retails for 
$1.80 U.S., cheese is just about half of 
what we pay. The American farmer can 
get labour as cheap as one dollar U.S. 
per hour as they have no minimum 
wage laws. 

What about us? So far we had an ad¬ 
vantage of five to six dollars an hour 
mainly because of the difference of our 
currencies. Once that is wiped out look 
out. GM will put the squeeze on us to 
take concessions or they will move the 
jobs back to the U.S. Make no mistake 
about that — our benefit package is the 
one they would like to cut back. Just ask 
someone who works for EDS, and is re¬ 
tiring — now none of their benefits is 
paid for when they retire! 

Supposing GM would pull a Massey 
and create a new car company in Ca¬ 
nada — say the New Canadian Car Co. 
GM of Canada Ltd. would be wound up 
(going out of business). Then according 
to our collective agreement at that point 
in time we would get only out of the 
pension fund a percentage of what is in 
it. We will say that the basic pension 
fund is funded at 88 percent. You would 
get 88 percent of what is normally com- 


By RON CARLYLE 
Alternate Committeeman 

I trust that everyone had a good and 
safe holiday. I know we are all pleased 
about our “so called” friendly chit chat 
with supervision on our return from va¬ 
cation. Most 
human beings 
would welcome 
back employees 
from holidays 
with a positive ap¬ 
proach, not a ne¬ 
gative jolt like we 
received. It still 
seems a custom 
for supervision to 
tell the employees 
that show up for 
work every day, that absenteeism is bad; 
for I find it very childish that they keep 
on the responsible employees back on 
issues that don’t relate to them. Some¬ 
thing I learned by being a parent is.that 
if one of my kids is misbehaving I ad¬ 
dress the one individual, not all of them. 

Now that it is getting near fall, it is 
my bet that management must put some 
more pokers in the fire. It seems this 
time every year they want to either 
screw up our starting and going home 
times or threatening us with rein¬ 
statement of punch out. “Remember” 
we stuck together last time they tried 
this funny business and “We Won!” 


ing to you. The same in the special al¬ 
lowance or supplement. This is another 
reason as to why surpluses should stay 
in the pension fund. You think that this 
cannot happen. Ask someone from 
Massey and gamble and vote for Free 
Trade. They tell you free trade will cre¬ 
ate more jobs in Canada. 

My question is what kind of jobs and 
will an American Brother or Sister lose 
theirs and what will be the pay scale? 
Or do you think that because we sign a 
free trade agreement all of a sudden 
there will be more jobs? Supposing we 
lose a lot of jobs which is what I think 
will take place. Has anyone of the fat 
cats in Ottawa explained to you what 
will happen you? Are there monies to 
retrain you; what about moving allow¬ 
ance to a new job, or are you, the 
worker the one who pays the bill for 
free trade by losing your job or farm. 
You can bet that big business will come 
out ahead in that game. 

A protectionist trade bill was signed 
into law in the U.S. with no exemption 
for Canada. What about free trade if the 
American can make a case that a Cana¬ 
dian manufacturer has an unfair advan¬ 
tage (lower cost due to national health 
care plan, taxes, subsidies from local, 
provincial, or federal governments), 
then we cannot export to the U.S., but 
they can steal our oil, gas, water or any 
natural resources we have and they the 
U.S. need. 

I am not against free trade, what 
about signing a pact compelling the 
Americans to a minimum wage law; to 
a health plan nation-wide which would 
reflect in the taxes they pay to state and 
U.S. governments. You have to remem¬ 
ber that an American company only has 
to work one Saturday a month in order 
to capture the Canadian market as we 
only constitute one-tenth of the Ameri¬ 
can market. For a Canadian company to 
capture the American market it would 
mean a capital outlay of millions if not 
billions of dollars which is very un¬ 
likely. 

Think about Free Trade before you 
vote in the next federal election and be 

sure you and all your family go to exer¬ 
cise their democratic right, which a lot 
of people in this world have not got, be¬ 
cause it could be your job you are vot¬ 
ing away. 

In the month of September, October, 
and November, there will be some inter¬ 
esting motions discussed at the general 
membership meetings — first Thursday 
in each month at 7:30 p.m., and at the 
GM unit meetings third Thursday in 
each month at 7:30 p.m. So let’s not 
have any excuses for not knowing about 
the meetings, all of you should know 
that by now. Some of these motions are 
about pensions. Be there and get the in¬ 
formation first hand. 


It strikes me funny that when Super¬ 
visors’ Jobs were eliminated in our de¬ 
partment, they were given “Joe Jobs.” 
When hourly rated employees jobs are 
eliminated we are reassigned, leaving 
some of us on the unemployment line. 
I guess it’s the old saying, one set of 
rules for them and a different set of 
rules for us, (and I thought someone 
said we were going to be treated as 
equals.) Ha! 

One of the heavy loads of Compensa¬ 
tion cases seems to be coming from the 
left side wiring cell in Rick Godfreys 
area. I’m sure that the mess of White 
Shirts looking into this job function 
should have it sorted out in a few years’ 
time. What I’ve said all along is let’s 
look into this “Now,” not six or seven 
months down the road, but now! 

ELECTION TIME 

It’s just about time that a Federal 
Election be called. Try to remember the 
broken promises from the Tories, it’s 
just as bad as the Liberal record under 
Pierre Idiot Trudeau. Be sure to vote, but 
let the working class people of this 
country have a Bigger Say by voting for 
the NDP Candidate in your riding. (The 
only good Tory is a Suppository.) Also 
in November the City Council will be 
up for re-election. Don’t forget about 
the Corkscrews on Council who voted 
for Free Trade, let’s get rid of these High 
Priced Degenerates now! 




"Sweet and Low” 




Zone 62 Report 
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Canada’s Seniors Lose 
in Mulroney-Reagan 
Trade Deal 


By ED BROADBENT 
MP Oshawa 

The Mulroney-Reagan Trade deal has 
aroused justifiable fear among seniors. 
A national seniors’ organization testify¬ 
ing before House of Commons commit¬ 
tee expressed 
concern that the 
trade deal will 
threaten our social 
and health pro¬ 
grams. They 
worry, with good 
reason, that the 
lower standard of 
service and care 
prevalent in the 
United States will 
become the rule in 
Canada. 

New Democrats fought hard for the 
creation of a comprehensive health care 
system and continue to work for im¬ 
provements to the programs we now 
have. As Premier of Saskatchewan, 
Tommy Douglas and his CCF govern¬ 
ment brought in Canada’s first Medicare 
program. Tommy continued the fight for 
a national plan years later when he was 
elected to the House of Commons. 

Canada’s health care system is gov¬ 
erned by five essential principles: 

1. Universality — the system must 
cover everyone. 

2. Accessibility — everyone must have 
equal access to health care. 


3. Comprehensive — health care serv¬ 
ices must include all basic health and 
hospital services. 

4. Portability — people travelling to 
another province must be able to take 
their health care coverage with them. 

5. Public — the system must be run on 
a non-profit basis by a public agency. 

A crucial consequence of the differ¬ 
ence between the Canadian belief in 
public human services and the Ameri¬ 
can propensity for profit making human 
services will be increased pressure on 
Canadian public services to privatize. 
Americans consider our network of 
publicly supported health care services 
unfair competition in the marketplace. 

In the United States, health care is a 
privilege, not a right. Private profit en¬ 
terprises dominate the health care field. 
The big corporations produce their own 
drugs, they run homes for seniors, they 
sell health insurance, they even run the 
hospitals. They want access to the Cana¬ 
dian market so they can expand here. 
Canadians know that privatizing human 
services results in a lower quality of 
service and loss of jobs with no guaran¬ 
tee of more cost efficient operations. 

Canada’s 2.7 million seniors have a 
lot at stake in the Mulroney-Reagan 
trade deal with the United States. It is 
more than an economic issue. The Mul¬ 
roney-Reagan deal will alter the founda¬ 
tion of our Canadian way of life. 



News and Views 


By DON WHALEN 
District 6 Committeeman 

WELCOME BACKv 

I would first of all like to take this 
opportunity to welcome you back and I 
do hope you had a safe and enjoyable 
vacation. Since our return, the usual 
model change 
problems have 
began to rear their 
ugly heads, i.e., 
short hours, 
standards dis¬ 
putes, and line 
speed-ups. As 
well, for some un¬ 
usual reason there 
seemed to be 
more standard 
problems in one 
area, on one particular shift. This is not 
meant to criticize anyone, as most of the 
problems have been resolved. I would 
like to suggest that if there are any fur¬ 
ther problems that a little better commu¬ 
nications between Committeemen on 
opposite shifts would resolve a lot of 
problems much faster, and no one 
would be hurt in the meantime. 

WAGE INCREASES AND 
COLA!!! 

Effective September 5th, 1988, the 
cost-of-living adjustment for the 3rd 
quarter generated an increase of 19 
cents per hour with a one cent diversion 
for benefits, bringing the increase Mon¬ 
day, September 5th to 18 cents per hour. 
In addition, the annual improvement 
factor of 25 cents per hour will be di¬ 
verted from the COLA into your general 
wage rates. The net result will mean in¬ 
creases in S & A benefits and increased 
life insurance coverages. 

For example: An assembler with the 
present rate of $15.13 per hour with the 
25-cent first year base rate increase and 
the 74-cent COLA, plus the new 18-cent 
increase in COLA conversion will result’ 
in an assembler’s base rate of $16.12 per 
hour as of September 19, 1988. Overall 
by September 19, 1988, the actual in¬ 
crease of combined COLA and first- 
year base rate increase will result in a 
43-cent per hour increase in new mon¬ 
ies. The new COLA rate less the conver¬ 
sion will be 55 cents per hour as of 
September 19, 1988. 

UIC 

I, along with your committeemen, 
have received numerous calls from 
many people with regard to hearing 


nothing at all from UIC or SUB. I have 
been informed that UIC have as of this 
week processed almost all claims (this 
week) so you should be getting a re¬ 
sponse late this week or early next. (If 
you haven’t, call your SUB Reps or 
your Committee to investigate your 
problem.) There should be no disruption 
in the postal service as they have now 
reached a tentative agreement? I have 
also been notified that UIC are auto¬ 
matically cancelling your claims after 
the week of August 7th, 1988 for every¬ 
one in Plant 2.1 did talk to some people 
and tried to get UIC to let everyone con¬ 
tinue their reporting cards, as our plant 
will be on lay-off for two months again 
starting November 4th, 1988. I didn’t 
hold out much hope however, because 
it seemed too logical. 

PLANT WIDE SENIORITY DATE 

The Plant Wide Seniority date is Sep¬ 
tember 25th, 1985, and there are ap¬ 
proximately 207 members on 
permanent lay-off. Hopefully once 
Plant 1 gets rolling as well as the tenta¬ 
tive increase in our production in the #2 
Plant. 

LINE SPEED INCREASED 

On Sept. 2nd at our weekly Second 
Step Grievance Meeting, the Superin¬ 
tendent of our Plant announced he will 
be increasing the line speed slightly in 
order for them to get their counts, plus 
have a little cushion to allow for main¬ 
tenance breakdowns and other stop¬ 
pages. Myself and your Committeemen 
were quick to point out if there is any 
increase in line speeds, that Manage¬ 
ment had better be prepared to add addi¬ 
tional manpower wherever required. We 
also pointed out they better address 
standard problems we have now, with 
several jobs in dispute. 

He assured me he would get together 
with his five area managers and work 
out the problems we have now and he 
said he would make adjustments for ad¬ 
ditional manpower if required. So all I 
can say to that is, I urge you all, if you 
find you are not working at a comforta¬ 
ble and normal pace, don’t let it drag on, 
call your Committeeman immediately. 
We’ll have to deal with the problems as 
they occur. Despite the fact manage¬ 
ment is assuring us there will be no 
problems, I’ve been around too long not 
to be suspicious. The actual increase in 
line speed will be from .02 of a minute 
to .04 of a minute. 



RIM Plastics and 


Inspection 


By JIM MITCHELL 
Committeeman 

At this time, I would like to welcome 
everyone back from holidays and hope 
you all had a safe and happy vacation. 
Many things have happened over the 
last two months. 
One is that we 
have had many 
employees con¬ 
sidering retire¬ 
ment. I would like 
to wish those re¬ 
tiring all the best 
and many happy 
years down the 
road and for the 
ones working in 
my Zone, it’s been 
a pleasure working with you. 

I must give credit where credit is due. 
I would like to thank John Lewis and 
Wayne Murphy on behalf of the em¬ 
ployees involved. John Lewis, the Fab 
Plant Area Chairman, and Wayne Mur¬ 
phy, your District Committeeman have 
spent many hours at work and personal 
hours at home working on their behalf. 
Thanks, John and Wayne, for a job well 
done. I would also like to thank Ray 
Finney, your Pension Rep, and Moe 
Bryan for their time in helping our peo¬ 
ple with the pensions. 

The lay-off in RIM has been reduced 
from about 70 people to approximately 
16. All employees involved have flowed 
in Division (2). These layoffs are a re¬ 
sult of management taking off the 3rd 
shift and also the result of a change in 
business. 

It seems management has taken the 


3rd shift off because of business, but I 
think they did this too soon for they now 
have to run overtime on some clamps. 
This is only supposed to be for a few 
weeks, but I feel they could have kept 
a skeleton crew on midnights until they 
were finished. 

The overtime agreement has finally 
been reached for the RIM Department 
with all the Committeemen in agree¬ 
ment, myself, A1 O’Neil, and Pete Rut- 
tan. 

The new paint area, Department 32, 
is still experiencing some problems, but 
according to George Sainsberry, the 
area manager, these problems should be 
resolved shortly. 

I have called Versa Foods on the cof¬ 
fee machine and soft drink machine lo¬ 
cated in the lunch room in the small 
paint area. This machine has constantly 
been a problem. Versa Foods, at the 
meeting held on August 30th, have said 
that they would get another machine in 
there and relocate the one that is there 
now. If you have any further problems 
with this machine, please report it to 
Versa Foods. 

I have been asked by management 
and our committee to have all employ¬ 
ees using the new cafeteria in the RIM 
facilities to please pick up your gar¬ 
bage, newspapers, coffee cups, and dis¬ 
pose of them in the many garbage 
containers available. 

I have also contacted Bob Willshire 
about the TV problem in this cafeteria 
and he said that he would check it out 
for us. Management has agreed to look 
at any problems and concerns we may 
have in this area. 


Plastics is at a slow pace at this time, 
but I expect that in the future business 
will pick up. There has been rumours 
and concerns in the west end of Plastics 
that employees will have to relieve each 
other on productions jobs. As a commit¬ 
tee we all stand firm that this is UR 
work and if the Company is prepared 
for a fight then I guess that’s what we 
will have to do. 

Plastics has been involved in a major 
cleanup of the Department, new lights, 
painting of the machines and floors, a 
new flashing sign that welcomes every¬ 
one and tells you the time of day. This 
sign should also tell you how hot it is 
in the Plastics Department for it’s been 
unbearable this summer. Anyway, a job 
well done, Plastics. 

The Multi Colour area is very close 
to being settled as far as classifications 
and population of this area. You should 
be hearing something on this in the very 
near future. 

In the Inspection Department, a few 
people have retired. To these employees, 
I wish them the best and many happy 
years ahead. 

One concern of the employees in my 
area is that in the event of a lay-off, how 
much are you allowed to make before 
you pay back Unemployment Insurance. 
According to my sources, for 1987 you 
were allowed to make $41,340.00 net. If 
your net is over that, you must pay back 
30 percent of UIC collected. This 
shouldn’t involve anyone in our areas. 

Remember, if you have a problem or 
need some answers, don’t hesitate in 
stopping or calling your Committee¬ 
man. 



Apprentice 

Committee- 

Report 

By JACK McEACHERN 
and RICK McMULLAN 


The 4th year Electrical Related Train¬ 
ing will be taught in house this year by 
means of 40-hour courses in various 
plants. We are beginning the scheduling 
of these courses which should begin 
about the end of September time frame. 
You will be informed of dates, times 
and location through your supervisor. 

The Construction and Maintenance 
Certificate of Qualification Pre-Exam 
Course is set up and will be running on 
a shift basis at the Ajax Campus of Dur¬ 
ham College (682 Monarch St.). For 


By JACK WHALEN 

Since the last issue of this paper the 
Plant has been relatively still pretty 

quiet. There has been quite a bit of “ma¬ 

terial-shortage” and this has called for 
overtime. I have 
been talking to 

your safety re¬ 

presentatives and 
with all the con¬ 
struction going on 
they have been 
more than busy. 
They tell me that 
they wished that a 
lot of these out¬ 
side firms would 
get their acts 
together to better our safety program. 
Our Health and Safety Representatives 
are doing a good job. 

ELECTIONS 

With the Mulroney Government try¬ 
ing to speed up the Free Trade Deal it 
makes one think that he should speed 


those people interested, you don’t need 
to pre-register, but you must contact 
Tuition Refund in advance at 3516. For 
Shift 1, the course begins on September 
27th and for Shift 2, the start date is Oc¬ 
tober 11th. It will run on Tuesday and 
Thursday evenings from 6:00 until 9:00 
p.m. when you’re on days only. You will 
be required to register on the first night 
of the course. For more details you can 
contact Dave Dewar, weekdays from 
8:00 a.m. until 4:00 p.m. at 427-2320, 
Jack 3976 or Rick 3977. 


up the election date to let the people of 
Canada decide. I am predicting that by 
the time you read this, there will be an 
election date. As we all know that with 
Nova Scotia elections on the go now, 
everyone is watching. The working peo¬ 
ple should be geared up to go into this 
election and help out as much as you 
can in your riding. I support the NDP 
all the way as I have since first being 
eligible to vote. The Worker needs the 
Worker’s party. 

WORK PLACE 

Since having a little more time since 
holidays, I have been talking to quite a 
few Brothers and Sisters in the Plant. In 
some areas there seems to be content¬ 
ment while in other areas there is dis¬ 
enchantment. Our Skilled Trades 
persons are really doing a great job for 
all the hassles involved with the big 
changeover and their expertise is well 
noted. This is a good time to remember 
for 1990 Negotiations. 

PS. I will see you shortly in the Plant. 


Labour 
Education 
Institute 
Nov. 12-13, 1988 

By BILL DOHERTY 

I would like to draw your attention to 
a weekend educational, sponsored by 
the CLC in co-operation with the 
Oshawa and District Labour Councils 
Education Committee. The courses 
offered are: Pay Equity, Facing Manage¬ 
ment, Labour’s Role in the Community, 
Stress in the Workplace, Workers’ Com¬ 
pensation Board, and the one that is 
geared towards skilled trades, Techno¬ 
logical Change, which was the subject 
of a study by David Robertson and Jeff 
Wareham, under the supervision of the 
CAW’s Research Dept., and the technol¬ 
ogy committee of the CAW’s Canadian 
Council. I have read this study, and I 
asked if David Robertson (Chief Re¬ 
searcher) could teach the course. The 
CLC rep Doug Tobin, asked David, and 
he agreed. 

He will deal with the scope and range 
of technology that is now in place, and 
its apparent direction, the issue of job 
loss, and job displacement, and examine 
the transformation of work taking place, 
job classifications and demarcation 
lines, new skills, and the content of re¬ 
training, the erosion of bargaining units 
and weakening of the overall Union. 

I hope and expect this course will 
provide our leadership and membership 
with some valuable tools that will help 
deepen and strengthen our insight and 
resolve in dealing with this absolutely 
critical issue. 

Hope to see you there. 



Plant Chairman and 
2nd Vice-President’s 
Report 
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Tax Talk 

BY GARY ROGERS 


Putting your 
savings into 

RRSPs continue to be a popular 
financial planning vehicle. Besides 
reducing your taxes when you 
make a RRSP contribution, 
amounts held in your RRSP grow 
tax free until you use them in your 
retirement years. 

After the RRSP — What next? 

But planning does not end with 
your RRSP contribution. 

Eventually, you must arrange to 
receive a taxable retirement income 
from the money in your RRSP. 

This arrangement must be in place 
by December 31 of the year in 
which you turn 71 years old. 

One vehicle that has become 
especially attractive for this 
purpose is the RRIF (registered 
retirement income fund), an 
extension of the RRSP that allows 
you to further spread out your tax 
load to age 90. 

When your RRSP matures, you 
simply roll over the funds into a 
RRIF at your credit union. They 
will continue to invest that money 
and to pay you a rate of return that 
is as good as the rate on RRSPs. 

It’s up to you! 

From then on, most of the 
choices are up to you. You can 
continue to choose how to invest 
your funds — for example, either 
in a term deposit or a savings 
account — just as with an RRSP. 

You will also have access to money 
in your RRIF any time you choose, 
unless it is locked in to a term 
deposit. Of course, you must pay 
income taxes on the amount you 
take out based on your tax bracket. 

RRIF withdrawals 

The sum you withdraw each year 
is up to you, but you must always 
draw at least a minimum amount. 

The minimum is adjusted annually 
to reflect the earnings of the fund 


retirement 
RRIFs 

during the previous year and the 
number of years remaining to age 
90. The formula works this way. 
Subtract your age at the beginning 
of the year from 90 and divide this 
amount into the value of the RRIF 
as of the beginning of the year. For 
example, a 75-year-old with 
$100,000 in a RRIF will have to 
withdraw at least $6,667 (1/15 
times $100,000). The formula 
results in the minimum amount 
increasing each year until age 90. 

Beyond this, you can take out as 
much as you like. For example, 
you can take out larger sums in the 
early years of your retirement if 
you plan to do some extended 
travelling, then cut down the 
payments later. Of course, you 
should take care not to leave 
yourself short of funds. In any 
event, you mtist withd^ jl^g. 
money in thr RRIF oy the time 
you turn 90. 

Your spouse and your RRIF 

You can elect to base your RRIF 
on your younger spouse’s birthday. 
Most people use the age of the 
younger spouse, so as to defer taxes 
and ensure income as long as 
possible. For example, if you are 


AUTO WORKERS (OSHAWA) 
CREDIT UNION LIMITED 



Personal Chequing Account 

SERVICE CHARGES 

Per Cheque Written NO CHARGE 
(150 per return) 

Cheque Supply & Wallet NO CHARGE 

i 

Stop Payment $3.00 

Automatic Transfer $3.00 

(to cover NSF) 

N.S.F. Charge $8.00 

Telephone Transfer $3.00 

Charge to Certify NO CHARGE 

AUTO WORKERS CREDIT UNION 

Serving the membership for over 50 years 


70, your RRIF cannot last longer 
than 20 years. However, if you 
base your RRIF on your 54-year- 
old spouse’s age, your RRIF can 
last for 25 years. 

You can make an election to 
designate your spouse to receive 
the remaining payments if you die 
before age 90. If the election is not 
made, a lump sum is paid to your 
estate and is taxable on your final 
tax return. 


Other options 

The major advantage of a RRIF 
is that it may be as flexible as you 
wish. If you wish to maintain 
control over your money, you may 
choose a self-administered RRIF 
which may be invested in the same 
qualifying investments as a self- 
administered RRSP, such as 
stocks, bonds and mortgages. 
Unexpected expenses or cash 
requirements can be met through 
additional withdrawals from your 
RRIF. And a RRIF can be 
converted to an annuity at any 
time. This is sometimes done if you 
wish to guarantee income after age 


Shopping for a RRIF 

Most people wait until the year 
they turn 71 to close their RRSP 
and transfer funds to a RRIF. You 
should consider all options well 
before hand to plan for a 
comfortable retirement. 

When shopping for a RRIF, you 
will be interested in the interest 
rate being offered on your 
investment. Do not forget to ask if 
there are any annual administration 
fees or a close-out fee if you wish to 
terminate your fund. 

You can transfer a RRIF to 
another financial institution with 
no tax consequences if you change 
your mind. 

Your credit union is ready to 
discuss retirement planning with 
you and help you choose the best 
RRIF option for your financial 
situation. □ 


Gary Rogers is Taxation Advisor 
with the Canadian Co-operative 
Credit Society. 


Attention 

Pensioners! 


When you have your Pension Cheque directly 
deposited with the Auto Workers Credit Union we 
provide the following services at no charge: 


No Charge Chequing 
Transfer of Funds 
Money Orders 
Traveller’s Cheques 
Photo Copies 
Bill Payments 


Personalized Cheques 
Stop Payment of Cheques 
Cheque Returns 
U.S. Drafts 

ATM Card and Replacements 
Duplicate Statements 


If you have retired from General Motors we have the 
necessary forms at the Credit Union. Others can obtain 
the necessary forms from their former employer. Please 
fill them out and bring them into the Credit Union. The 
Service Staff will be pleased to serve you. 


Delinquent Loans and 
Missed Loan Payments 

While most of our members have always maintained their 
obligations in the past, unfortunately, a growing number 
have chosen not only to ignore the guidelines, but also, 
have failed to advise us of any circumstances which would 
impede their ability to make payments. Where difficulties 
arise, members are asked to contact our loan department 
directly at 728-5187. 

A recent examination of our operations by the Ministry of 
Financial Institutions for the Province of Ontario, has high¬ 
lighted a need for a major change in our approach to missed 
payments by members. In future, members will be expected 
to make their full payments as they come due or to make 
alternate arrangements through our loan department. 

There is no change in our philosophical approach to people 
helping people. Rather, we are insisting that members con¬ 
tact us when they cannot meet their contractual obligations. 
Alternate arrangements can and will be made by our staff; 
however, they will be based on mutually agreeable terms. 

Your co-operation in this matter will greatly assist us in 
continuing the process for building a strong, sound, financial 
co-operative from which we can all benefit. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 
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Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Credit Disability Insurance 
Payroll Deduction, One, Two, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 


| IHIWU ULASS BUM - fcN HUMBRE | 
























